












MORGAN STANLEY B.V. 

INTERIM MANAGEMENT REPORT 

BUSINESS REVIEW (CONTINUED) 

Risk management (continued) 

Legal, regulatory and compliance risk 

Legal, regulatory and compliance risk includes the risk of legal or regulatory sanctions, material financial loss; 

including fines, penalties, judgements, damages and / or settlements, limitations on our business, or loss to 

reputation which the Company may suffer as a result of a failure to comply with laws, regulations, rules, related 

self-regulatory organisation standards and codes of conduct applicable to our business activities. This risk also 

includes contractual and commercial risk, such as the risk that a counterparty's performance obligations will be 

unenforceable. It also includes compliance with Anti-Money Laundering, anti-corruption and terrorist financing 

rules and regulations. The Company is generally subject to extensive regulation in the different jurisdictions in 

which it conducts its business. 

For further discussion on the Company's legal, regulatory and compliance risk, refer to page 7 of the Directors' 

report in the Company's 2021 annual financial statements. 

Cyber and information security risk management 

The Company maintains a program that oversees its cyber and information security risks. Cybersecurity and 

information security policies, procedures and technologies are designed to protect the Company's information 

assets against unauthorised disclosure, modification or misuse and are also designed to address regulatory 

requirements. These policies and procedures cover a broad range of areas, including: identification of internal 

and external threats, access control, data security, protective controls, detection of malicious or unauthorised 

activity, incident response and recovery planning. 

For further discussion on the Company's cyber and information security risk management, refer to pages 7, 8 

and 9 of the Directors' report in the Company's 2021 annual financial statements. 

Culture, values and conduct of employees 

Employees of the Morgan Stanley Group are accountable for conducting themselves in accordance with the 

Morgan Stanley Group's core values Put Clients First, Do the Right Thing, Lead with Exceptional Ideas, 

Commit to Diversity and Inclusion and Give Back. The Morgan Stanley Group's core values drive a shared set 

of behaviours and attributes that help employees make decisions consistent with the expectations of our clients, 

shareholders, regulators, Board of Directors and the public. The Morgan Stanley Group is committed to 

reinforcing and confirming adherence to the core values through our governance framework, tone from the top, 

management oversight, risk management and controls, and a three lines of defence structure (business, control 

functions such as Risk Management and Compliance, and Internal Audit). 

The Morgan Stanley Group's Board is responsible for overseeing the Morgan Stanley Group's practices and 

procedures relating to culture, values and conduct. The Morgan Stanley Group's Culture, Values and Conduct 

Committee, along with the Compliance and Conduct Risk Committee, are the senior management committees 

that oversee the Morgan Stanley-wide culture, values and conduct program, report regularly to the Morgan 

Stanley Group Board; and complement ongoing business and region-specific culture initiatives. 

A fundamental building block of this program is the Morgan Stanley Group's Code of Conduct, which 

establishes standards for employee conduct that further reinforce the Morgan Stanley Group's commitment to 

integrity and ethical conduct. Every new hire and every employee, annually, is required to attest to their 

understanding of and adherence to the Code of Conduct. Morgan Stanley's Global Conduct Risk Management 

Policy also sets out a consistent global framework for managing conduct risk (i.e., the risk arising from 

misconduct by employees or contingent workers) and conduct risk incidents at Morgan Stanley. 

For further discussion on the Company's culture, values and conduct of employees risk management, refer to 

page 9 of the Directors' report in the Company's 2021 annual financial statements. 
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